NanoExperiences Hosting Tools for Partners
Host Roles and Responsibilities
For partners hosting students at the work place …
General tips:
 Make student(s) feel welcome


Be clear about student responsibilities or restrictions (i.e., can they take pictures, should
phones be silenced, etc.)



Lead a tour of your work area



Describe your job and, if appropriate, other jobs in your area



Introduce technicians, if available, and/or other staff and ask them to talk about what
levels of education and training their positions require



Detail one or two current projects



Perform some of your regular job tasks, and invite and answer questions as you do so



Note and demonstrate any safety requirements or practices



Be mindful of NanoSymposium: promote student thinking about how they will roll this
experience into the next phase of NanoExperiences

Specific topics to cover:
 Major job responsibilities


A typical day (including the unpredictable things that happen)



Education and training required for your job and other positions in your field



What you like about your job



What can make your job difficult or frustrating at times



Why you chose this field

Other topics to consider:
 What has surprised you the most about your job


How does this job compare to other jobs you’ve had



Suggestions for someone considering a job in your field



Personal qualities that make someone successful in your field
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Partner Do’s and Don’ts
DO
1. Talk about what you do on a day-to-day basis. Tell students about special projects, trips
or events that you participate in as part of your job.
2. Share a little bit about yourself. Where did you grow up? What was your college
experience? How did you get to where you are now in your career?
3. Expose students to others in your workplace. Explain who they are and what they do
there.
4. Ask students about their skills and interests, and then tell them about your own skills
and interests and how they led you to your job. Remember that students come from all
walks of life and some may have a lot of experience and some will have little or no
experience.
5. Offer advice. Share something you would do differently now if you went back in time to
high school.
6. Provide informal feedback on student resumes and/or cover letters if available.
7. Remember to share the hard and bad parts of your job as well as the easy and fun
aspects.
8. Be clear about any onsite safety requirements or restrictions on food, drinks, cell phone
use, etc.

DON’T
1. Don’t sit at your desk and do what you normally do. Engage with your student.
2. Don’t be dismayed if the student’s job aspirations are different from what you do. Think
broadly and creatively, introduce him or her around to others and realize that while you
may not exactly be a perfect match, you do know about jobs and job searches.
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Questions to Guide Conversations with the Students
Use the following conversation starters and tips to get to know the students and gain a better
understanding of their career goals and dreams. What follows is not a script but a starting point. Review
these talking points before lunch and the Speed dating to pick the ones that feel most natural for you.
Getting To Know You and Sharing Your Journey
Share a bit about yourself (what school/college did you attend? What was your major? Why did
you decide to go there? How did you choose your career or how did it choose you?). Then, get
the young person to talk about herself. The more self-reflection she does, the easier it will be to
recognize the careers that suit her best. Questions you can ask and ideas to share include:
 What do you like to do? How do you spend your free time? Do you have any particular
hobbies that you really enjoy?
 What are you really good at? What are you passionate about?
 What are your favorite classes at school?
 Which clubs have you joined and what did or didn’t you like about them?
 Are you involved in any community activities?
Exploring Personal Qualities–Relating Them to a Career
More than guiding the career we choose, our personal qualities and characteristics help us enjoy
the job we have chosen. Help young people explore the personal qualities that will impact their
ability to enjoy their chosen career by asking some of the following questions:
 Are you a morning person, afternoon, evening? What would be your ideal work
schedule?
 Do you prefer being indoors or outside?
 Do you like things neat and organized?
 Do you like to be around people? Are you more comfortable on your own or do you
prefer to be part of a team or in a group?
 Do you prefer school courses with a lot of hands-on activities or with a lot of reading?
 Do you like to work with your hands or your mind? Do you prefer physical labor or
using your head? (Remember: these are not always mutually exclusive.)
 Do you like to take things apart? Do you like to learn how things work?
 Do you do your best with a lot of supervision or a little supervision?
 When thinking about desired work and/or learning spaces, would you prefer to have an
office or be in a more open environment?
Current Work/School Life—Leading to a Career Pathway
The young person is probably doing a lot of things now—in his school and work life—that can
help define post-graduation career paths. With just a few well-placed questions, you can help a
student see how what he is doing now can help pave the way toward future goals. Such
questions might include:
 What type of holiday, summer, or after-school work have you done? What did you like
most about it? What did you like least?
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What type(s) of work are you interested in? What are three things you’d like to learn
about these jobs? (Help the student create a list of ways he can do that both in and out of
school, on his own or with a trusted adult.)
What skills, experience, and education do you think you need to get your dream job?
What skills do you already have? What skills do you still need to acquire?
Are there any specific issues or barriers/roadblocks you think might prevent you from
being successful in high school and beyond? If so, what strategies and resources can we
identify to help you make a plan to overcome those barriers?
What do you want to do after graduating from high school? Do you want to work right
away? Do you want to keep going to school? Or, do you want to take some time off?

Future Life—Dreaming of the Possibilities
Occasionally, helping young people plan their future starts with something as simple as helping
them dream. In the teen years, young people are often focused on the here and now. When a
caring adult asks the right questions in the right way (at the right time), she can help young
people open up to a world of possibilities. Consider asking questions such as:
 What kind of life do you want to live? What do you imagine your life will be like at age
21? 25? 30? What would you like to be doing (career/leisure/family)? Where would you
like to be living? What kind of car do you want to drive?
 What’s your dream job? Which careers appeal to you? Would you like to create your
own job?
 How much money do you want/need to make?
How Best Can I (or Others) Help?
Sometimes, young people need a hand asking questions and learning more about the adults
around them. When the young person is with you, you can ask questions that will help him
learn more about you, as well as identify what kind of support he may need to reach his or her
goals. Questions that might elicit that information include:
 What aspects of my job do you want to learn more about? What questions do you have?
Are there other careers that you would like to learn more about? (I might be able to
answer some of your questions about that career or help connect you with someone in
that field!)
 How can adults help you learn new things and make progress toward your goals? How
can I help you make decisions that will help you achieve your dreams/goals?
 Are there other adults in your life (e.g., teachers, after-school staff, others) who could
help you achieve your goals?
 Do you have anyone in your life who you can talk to about what it’s like to do your
dream job? What will you do to find out more about the day-to-day realities of your
dream job?
 Do you know who to talk to at school about postsecondary options, financial aid, and
career guidance?
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